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Our vision:

TO CREATE A CITY REGION WITH A

STRONGER AND BIGGER PRIVATE
SECTOR

THAT CAN COMPETE IN
GLOBAL AND NATIONAL MARKETS
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FOREWORD

| am pleased to submit thiRefreshe@European Funding Strategy to Government, on behalf oStheffield

City Region Local Enterprise Partnership and its Partners, as the basis for how we will deploy EU Structural and
Investment Funds to engender economic growth for all within in our the City Region, in line witrategic
Economic Plan.

ThisRefresh maintains the position of our original ESttategythat seeks to support and supplement our wider
Growth Plan for the Sheffield City Regidhcontinues to offera coherent and consistent strategic approach,
largely focused on the needs of theivate sector businesses which alone can create the increased wealth we
need but with measures to ensure the wider Civil Society will benefit.

As the Programme moves from Strategy to implementation we look forward to seeingthen nY 9{ LC Cdzy R&
contributing to the transformation of the SCR economy that drives not only local wealth generation but across
GKS 6ARSNI Wb2NIKQ a LINI 2F GKS b2NIKSNY t2¢SNK2dzASo

To date our local contribution has seen a functional and successful ESIF Committee establishdaroat
range of partners. The prospect of Intermediary Body status for the selection of projects will only further
enhance local input into decision making and ensure that ESIF projects meet local needs.

ThisESIprogrammeremainsvitally important and a significant tool to drive growth, create jobs and encourage
social inclusion and we remain firmly of the view that given additional resources the impact we propose would
be even more significant.

James Newman
Chairman
Sheffied City RegiorfESIF Committee

City Region
Local Enterprise
Partnership
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SUMMARY

To create a City Region with a stronger and bigger private sector that can competg

Our vision is:

global and national markets.

Our EWStructuralinvestmentFund $rategy (ESIFis just one contributor, but a
very important contributorg to achieving our vision through our Growth Plan.

Ou Growth Plan, and hence our ESdFe evidence driven and private sector le
and have been formutad following extensive stakeholder engagement

Our Growth Plan and ouSERocus on business nedalit is inclusive of the
needs of our wider society

Our Growth Plamnd ESIF have been designed with flexibility to entiale
delivery of acomprehensive and integrated economic strategy.

Structural and Investment Funds will supp8rPriorities for action

0 SupportingBusiness Growth new, existing, exporting and incoming
businesses

o Developing ouskillsbase andabour mobility;

o Improvingand enhancing ounfrastructure.

Our activities will;

Createjobs and businesses;

Increaseproductivity;

Move our economy up the value chain;

Increaseskills;

Increaseemployment levels;

Benefitthe whole City Regiofurban and rural) and all its relnts.

O OO0 0o o

We expect to deliver through a small number of laggale sukprogrammes, in
many cases through a commissioning process.

We will provide effective and trustworthy governantaking account of national
and EU regulations and requirements.

* %%
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INTRODUCTION TO THE ESIF REFRESH

This ESIF Strategy Refresh builds very much on the contentsaigdivel but provides an opportunity to
update some areas of intervention, identify progress to date and align presentation to the final version of the
SCR Growth Plan and its three Priorities of Business Growth, Skills and Infrastructure.

The key changés the original ESIF Strategy are:

1) The ESIF strate@ya LINB dsSgiialigietindrg dosely to the SCR Growth Plan. Whilst the
contents of the ESIF strategy remains largely unchanged the previous interventions, particularly in
respectto Business Gfoll K Kl &S 0SSy WNBodzyRf SRQ (2 LINPOARS 3ANBIGSNI Tt SEAOAT AGE
meet the changing economic circumstances facing the City Region. In this respect only Access to Finance
FYR LyYyy2@FGA2y [} LA GIdey RNEBNG HIAKYS | aylyGleneniiddhiea wilcléat 2 OF GA 2y aQ
strategic interventions the SCR consider necessary to support.

2) The Managing Authorities have confirmed the financial allocations for the City Region, which now
includes an appropriate amount for Derbyshire Dales, togeth#r the associated outputs. Our Plan
attempts to disaggregate the headline outputs for each Priority Area and provides a full breakdown of
the Programme requirements.

3) Following an invitation from the Managing Authority, the SCR has submitted a Sustadinbaie
Development (SUD) strategy which looks to focus interventions to support our aspirations of having a
Green and Inclusive economy.

4) Following the completion of the SCR Devolution Deal we are in the process of securing Intermediary
Body status for ouERDF and ESF Programmes in respect to project selection. Our role in formally
appraising Local Strategic Fit should ensure that only projects that lmestneed will be progressed. It
is expected thathat IB status will be confirmed in the first haff2016.

5 CAylrfttez YR ¢6KSNBE LIINBLINAFGSES oNAST WLINRPINBaa G2 RFEGSQ NBLRZ2NIAa | N
has been achievedver the past 12 monthdn particulas S Kl @S ¢g2NJ] SR Of 2aSte& ¢AGK GKS a! Qa G2 Lz
in place the ESIF Committee and other structures and contributed to the publication of 18 Calls for
Proposals and 3 Oph submissions.

hdzNJ 9{LC ! ff20F{dA2ya I NB adzyYYFINARASR Ay 9d2NRPQa o6Sft26Y
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PRIORITY ALLOCATIONS TRANSITION REGIONS

Priority] Business Growth Access to Financg Innovation Capital| Skills & Labour Mobilit Low Carbon | Social Inclusior| SUD TOTAL
| Themative Objective € € € € € € € €
1. Innovation 8,669,284 = 12,161,851 = = = = 20,831,137
2. ICT 3,215,984 - - - - - - 3,215,984
3. SME Competitiveness 36,404,739 16,666,667 = = = 2,451,881 2,103,455 57,626,734
4. Low Carbon = = = 15,946,51q = 8,509,539 24,456,044
|ERDF TOTAL 48,290,009 16,666,667] 12,161,851 = 15,946,519 2,451,881 10,612,991 106,129,904
8i - Access to employment 1,861,672 14,772,622 16,634,294
8ii - Young People in labour market 289,295 2,295,597| 2,584,89:
8. Employment 2,150,968 = = 17,068,219 = = = 19,219,18
9i - Active Inclusion 3,387,207 2,441,940 7,809,707] 5,684,975 19‘323,8&
9. Social Inclusion (ESF) 3,387,207 2,441,940| - 7,809,707 - 5,684,975 - 19,323,829
10iii - Access to lifelong leaming 1,051,945 27,178,614 28,230,560
10iv - Skills for the labour market 157,248 4,062,737| 4,219,985
10. Skills 1,209,192 = = 31,241,353 = = = 32,450,549
ESF TOTAL 6,747,367| 2,441,940 = 56,119,279 2 5,684,975 = 70,993,561
|Esu= TOTAL 55,037,379 19,108,607 12,161,851] 56,119,279 15,946,510 8,136,855 10,612,991 177,123,469

PRIORITY ALLOCATIONS MORE DEVELOPED REGION

Priority] Business Growth Access to Financg N/A Skills & Labour Mobilityl Low Carbon | Social Inclusiol N/A TOTAL
[ Themative Objective € € € € € € € €
1. Innovation 3,672,251 = = = 3,672,257|
2. ICT 805,293 = = = = = 805,293
3. SME C« 5,734,909 2,564,103 g 795,268 = 9,094,274
4. Low Carbon = = = 4,255, = = 4,255,
ERDF TOTAL 10,212,455 2,564,103 - - 4,255,101 795,268 - 17,826,926
8i - Access to 293,145 2,378,982 2,672,127
8ii - Young People in labour market 74,567 605,136} 679,703
8. Employment 367,711 = = 2,984,119 = = = 3,351,829
9i - Active Inclusion 505,906 364,723 1,176,526 870,629 2,917,784
9. Social Inclusion (ESF) 505,906 364,723 = 1,176,526 = 870,629 = 2,917,784
10iii - Access to lifelong learning 183,555 4,735,730 4,919,285
10iv - Skills for the labour market 38,468| 992,482| 1,030,950
10. Skills 222,024 - = 5,728,211 = = = 5,950,235
ESF TOTAL 1,095,641 364,723 = 9,888,856 = 870,629 = 12,219,849
[ Total 11,308,094 2,928,826 - 9,888,856 4,255,100] 1,665,897| - 30,046,774
PRIORITY ALLOCATIONS SHEFFIELD CITY REGION

Priority] Business Growth Access to Financg Innovation Capital| Skills & Labour Mobilit Low Carbon | Social Inclusior| SUD TOTAL
[ Themative Objective £ £ £ £ £ £ £ €
1. Innovation 12,341,543 = 12,161,851 = = = = 24,503,394
2.1CT 4,021,28; = s B B = = 4,021,281
3. SME Competitiveness 42,139,649 19,230,769 = = = 3,247,149 2,103,455 66,721,014
4. Low Carbon = = = = 20,201,619 = 8,509,539 28,711,145
|ERDF TOTAL 58,502,464 19,230,769 12,161,851) = 20,201,619 3,247,149 10,612,991 123,956,834
8i - Access to employment 2,154,817 - - 17,151,604 - - - 19,306,421
8ii - Young People in labour market 363,862| - - 2,900,733 - - - 3,264,595
8. Employment 2,518,679 = = 20,052,337] = = = 22,571,014
9i - Active Inclusion 3,893,113 2,806,663 = 8,986,233 = 6,555,604] = 22,241,613
9. Social Inclusion (ESF) 3,893,113 2,806,663 = 8,986,233 = 6,555,604 = 22,241,613
10iii - Access to lifelong learning 1,235,500 - - 31,914,344 - - - 33,149,845
10iv - Skills for the labour market 195,716 = = 5,055,219 B = = 5,250,935
10. Skills 1,431,216] = = 36,969,564 = = = 38,400,780
ESF TOTAL 7,843,008 2,806,663 = 66,008,134 = 6,555,604 = 83,213,409
Rural (EAFRD) 3,525,771 3,525,777]
[ Total 69,871,249 22,037,432 12,161,854 66,008,134 20,201,619 9,802,753 10,612,991 210,696,029

*x
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Chapter 1

SHEFFIELD CITY REGIONTHE PLACE, THECHALLENGE AND
THE OPPORTUNITY

Theloca® y G SNIINA &S t I NIYySNEKALIQa LlzN1)2&aS Aa G2 SyasSyRS

that growth will require resources. Elth&tural Fundsare one resource that will help to deliver that growth,
and thereforethis EUStructurallnvestmentFund(ESIF¥trategy is entirely focused on delivering the City
wS3IA2Yy Q& ANRGGK LI I ya

Wehave developedur Strategic Economielan(SEP) andsince the BIFs in essence an adjunct to our
Growth Plarand SERhis strategy has been designedith flexibility to adjust as the Growth Plan progisses.

Theprivate sector is taking a strong lead the development of our Growth Plan, and so theyeeey much in
0KS tSIR Ay GKS RS@GSt2LISyiG 2F GKAa adNriGS3eo Ly

KSI@gAfte LINAGFGS aSOG2NI R2YAYlFGSRZ I yR 3phfs@ibidiRtiSeda NBLINBaSy Gl GA@Sa

contents.However enggement with the wider community has influenced our strategyake account of the
wider needs of our Civil Society

We will maximisentegration or at least alignment othe ESIRwith other funding streams at our disposal,
marrying the best of local andational approaches and the functions of the new Combined AutHority

1.1 Growth Plan

OurGrowth Ran is ambitious, but it is also credible. Our initiatives are about building on existing successes and
scaling them up, or about taking transformational ideas from one sector and applying them to others.

Our plan is ambitious because it has to be. t#\heart our economy is still recovering from decades of industrial
job losses. Although our economy has grown from the-1880s until 2008 like other city regions, somewhat
uniquely our private sector did not grow during this peripds industrial sectr losses offset growth in service

and other sectors. Our plan will finally lay this legacy togesting our industrial expertise in new ways, and
restructuring the skills base and business base to fully contribute to UK plc. We have set targetevoaur
economic gap over the next 10 years through the creation of 70,000 net additional jobs, increase GVA by 10%
(or £3bn) and create 6,000 additiorsthrt-up businesses beyond our baseline growth rates. The benefits this
will bring will be felt byJK plc through higher levels of productivity, innovation and exports in key sectors such

1 http://sheffieldcityregion.org.uk/about/growthplan/

2 http://sheffieldcityregion.org.uk/wpcontent/uploads/2014/03/SCRsrowth-PlanMarch-2014. pdf

¥ Advanced Manufacturing and Materials; Creative & Digital Industries; Healthcare Technologies; Low Carbon; Property &
Construction; Retail; Sport Leisure & Tourismygidtics; Business & Professional Services.

4 http://sheffieldcityregion.org.uk/about/thesheffield-city-region-authority/
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as digital technologies, engineering, manufacturing and low carbon. The benefits will also come in the form of a
reduced cost of the SCR on public finances by adgfessi G KS | NBI Q& f S3F 0& 2F dzySYLX 2evYSyio

1.2 SCRz The Place

The Sheffield City Region has a diverse economy comprising a dynamic core city, important towns and market
towns, fabulous countryside and a significant rural economy. The City Region encompassésam 1.8
million people and approximately 700,000 jobs.

Figure 11: The Sheffield City Region is at the heart of the country

The City Region is located at the strategic heart of the country. It is comprised of the nine local authority areas
of Barnsley, Bassetlaw, Bolsover, Chesterfield, Derbyshire Dales, Doncaster, North East Derbyshire, Rotherham
and Sheffield.

Barnsley is also part of the Leeds City Region LEP area (although not treated as such for the pE§IBs§ of
while BassetlawBolsover, Chesterfield, Derbyshire Dales and N&dkt Derbyshire are also part of the D2N2
LEP area.

The Local Authorities comprising of South Yorkshire (Barnsley, Doncaster, Rotherham and Sheffield) represent a
Transition Region. The remaining Distrietsin the East Midlandandhave been categorised as More
Developed Regions.

1.2.1 Demographic profile
There are approximately 1.8 million people living in the City Region and this population is gibhertg/io
largest authorities in the City Region, in terms of population are Sheffield and Doncaster.

The City Region comprises both urban and rural areas and this is reflected in how the population density varies
across the City Region. Within the City iRedhere are 5.2 people per hectare. This figure is at its highest in
Chesterfield and Sheffield (15.7 and 15 people per hectare) and is at its lowest in the Derbyshire Dales and
Bassetlaw (0.9 and 1.8 people per hectare).

Sheffield

City Region

Local Enterprise
Partnership
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The results from the 201Klid-Year Population Estimate indicate that the population of the Sheffield City Region
grew by more than 97,000 people or 5.6% between 2001 and.26Bbsolute and proportional terms the
highest level of population growth occurred in Sheffield out of theriditst in the City Region.

Table 11: SCR Population

Authority Population, | % SCR Population Density | % change population
2014 population | (persons per ha) 2001- 2014
Barnsley 237,800 13.0 7 7.5
Doncaster 304,200 16.6 5.3 4.6
Rotherham 260,100 14.2 9 3.3
Sheffield 563,700 30.8 15 8.5
Bassetlaw 114,100 6.2 1.8 3.7
Bolsover 77,200 4.2 4.7 4.9
Chesterfield 104,300 5.7 15.7 3.8
Derbyshire Dales 71,300 3.9 0.9 2.6
North East Derbyshire | 99,400 5.4 3.6 1.9
Sheffield City Region 1,832,100 100.0 5.2 5.6

SourceMid-YearPopulation Estimate2014

1 Age
The Sheffield City Region has an ageing population, with a higher proportion of the population aged 45 and over

than the average for England as a whole. This reflects both those aged betwed&#436.1%n SCR compared

to 25.3% in Englandind those aged 65 and over (185n SCR compared t3.64% in England). This is a

particular issue in some of the more rural authorities that comprise the City Region such as the Derbyshire Dales
and North East Derbhge.

The City Region has a higher proportion of people aged between 16 and 24. This is driven by the number of
people within this age category in Sheffield and as such appears to reflect the influence of the two Universities
that are located here on dengwaphic trends.

All authorities in the City Region have a lower proportion of the population aged between 25 and 44, when
compared with the national average.

Tablel.2: SCR Age Profile

Authority Population, | Percent Percent Perent Percent Percent
2014 Age 0-15 | Age 18 24 | Age 25 44 | Age 45 64 | Age 65 and ovel
Barnsley 237,800 18.4 8.2 25.0 27.5 18.5
Doncaster 304,200 19.0 8.3 25.4 26.6 18.2
Rotherham 260,100 19.2 8.2 24.4 26.9 18.8
Sheffield 563,700 18.2 14.4 26.3 22.6 16.2
Bassetlaw 114,100 17.5 7.8 22.8 28.7 20.5
Bolsover 77,200 17.9 8.1 24.6 27.8 19.4
Chesterfield 104,300 17.1 8.1 24.6 27.7 20.0
Derbyshire Dales 71,300 15.7 6.5 19.1 314 24.9
North East Derbyshire | 99,400 16.1 7.4 21.6 29.1 23.4
Sheffield City Region | 1,832,100 18.2 10.0 24.8 26.1 18.5
England 54,316,600 | 19.0 9.1 26.7 25.3 17.6
SourceOffice for National Statistics, 2014 Mytear Population Estimates
1 Gender
City Region
;* * *‘; Local Enterprise
*, x Partnership
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The gender breakdown in the Sheffield City Region is shown in the table below.

This illustrates4dtadv#ide

F NBF Q& L3 LizL | (esesyemdled YIFEES YR pnd

Tablel.3: SCR Gender Profile
Authority Population | Males Females

number % number %

Barnsley 237,800 117,300 49.3 120,600 50.7
Doncaster 304,200 150,600 49.5 153,600 50.5
Rotherham 260,100 127,800 49.1 132,300 50.9
Sheffield 563,700 279,500 49.6 284,200 50.4
Bassetlaw 114,100 56,600 49.6 57,600 50.5
Bolsover 77,200 38,000 49.2 39,100 50.6
Chesterfield 104,300 51,200 49.1 53,100 50.9
Derbyshire Dales 71,300 35,100 49.2 36,200 50.8
North EasDerbyshire 99,400 48,700 49.0 50,700 51.0
Sheffield City Region 1,832,100 904,800 49.4 927,400 50.6

SourceOffice for National Statistics, 28Mid-Year Population Estimates

i Ethnicity

In 2011 92.4% or 1.67m residents of the Sheffield City Region classified themselves as White. This was above the
national average of 85.4%. Within the City Region three authorities (Derbyshire Dales, Bolsover and North East

Derbyshire) all had at least 983%fthe population that considered themselves White. Sheffield is the most
ethnic diverse area in SCR (16.3%), which is also higher than the national average.

Asian / Asian British is the next largest ethnic group within the City Region, with 3.8% edittent population
being within this category. This is followed Bkack/ African/ Caribbean/ Black Britigh4%) Mixed/ multiple

ethnic groupg1.4%), and finallytber ethnic group(0.9%).

Tablel.4: SCR Ethnicity Profil

e

Authority Population, White Mixed/ multiple Asian/Asian | Black/African/ Other ethnic

2011 ethnic groups British CaribbeanBlack | group

British
Barnsley 231,221 97.9 0.7 0.7 0.5 0.2
Doncaster 302,402 95.3 1.1 2.5 0.8 0.4
Rotherham 257,280 93.6 1.0 4.1 0.8 0.5
Sheffield 552,698 83.7 2.4 8.0 3.6 2.2
Bassetlaw 112,863 97.4 0.9 1.1 0.5 0.2
Bolsover 75,866 98.1 0.7 0.8 0.4 0.0
Chesterfield | 103,788 96.5 1.1 1.5 0.8 0.1
Derbyshire 71,116 98.6 0.7 0.6 0.1 0.1
Dales
North East 99,023 98.0 0.8 0.8 0.2 0.1
Derbyshire
Sheffield City | 1,806,257 92.4 1.4 3.8 1.5 0.9
Region
England 53,012,456 85.4 2.3 7.8 3.5 1.0
Source: Office for National Statistics, Census 2011
City Region
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1.2.2 Economic Geography

The Sheffield City Region represents a functional economic geography vpisintaltontributing. The key facts
about the SCR economy are provided in detail in the Independent Economic Rewi¢ie contribution of
each area can be summarised in the figure and table below:

Figurel.2: Roles of places in the Sheffield City Region
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Tablel.5: Economic Geography

Economic Geography

Employees High Skilled Occupations GVA (600
Sheffield 250,500 45% 11,199
Doncaster 112,600 33%
Rotherham 98,000 36% 11,360
Barnsley 76,600 31%
Chesterfield 48,100 29%
Bolsover 27,700 36% 4,528
North East Derbyshire 26, 000 51%
Bassetla.w 46,000 29% 3,516
Derbyshire Dales 30,100 44%
Source: Business register and Employment Survey, Annual Population Survey and Regional Account

1 SCR Assets
SCR has a number of significant assets and strengths to build upon. Continuing to develop and promote these
assets will represent an integral component of our offer to inward investors.

1 Home to two Universities with world class research capabilities, tvércountry's largest engineering
department by 2015, and a significant Further Education presence, covering a range of different
specialisms.

i Has a central location at the heart of the UK, with 3é0ulti-modal connectivity to other key markets,
including interngional markets from the Airport.

i1 Home to the world renowned Advanced Manufacturing Park, as a centre of collaboration between

business and Universities, that will be home to the most advanced manufacturing factory in the world.

Not a traditionalmono-centric city region, including Sheffield théh4argest cityin the country.

Potential workforce of 1.1m and more than 120,000 jobs in the kndgdeand data driven economy.

Has a flexible and adaptable base of SME companies, focused on businesisés® supply chain

Significant capacity fadhe additional developmenbf employment land (new and existing).

The City Region will have a HS2 station; we are working to ensure that we maximise the major

regeneration opportunity this represents.

Hometo the UK's number 1 Enterprig®ne for advanced manufacturing.

Has a significant visitor economy including the Peak District National Park, which attracthami®

million visitors a year.

=a =4 -8 -8 -9

= =4

The historical legacy of manufacturing can be seen to coattn impact upon the area. The SCR is transforming
to high value manservices econonfy The ability to produce innovative, high value and dathproduct

solutions be it in relation to creative and digital industries or the aerospace and low carbansseetn be seen

to characterise the knowledge based economy that is continuing to emerge.

Sheffield @Gy Regiordoes not have a single dominant sector; instead it has a much more diverse economic base.
What differentiatesthe SCR in terms of its sector performance are the business to business linkages that
O2YLINRAS 2dz2NJ / A& w Saandavgn@upplyschalnlikages Gnid bphoytubities &S a S
important to all sectors within our economy, e.g. advanced maciufing, engineeringhealthcare

technologies, and CDAs the world changes to take a more integrated view of the value chain rather than the

6 The Work Foundation (2018)ore than making thingsanew future for manufacturing in a service economy

City Region
* %k 5 Local Enterprise
Partnership
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concept of the supply chain, manufacturing will increasingly take a wider defimitidwill be about much

morethan producing a component and selling it. The value chain recognises the importance of the pre and post

LINE RdzOG A2y LINPOSa&aSad 9ELYLX Sa INB (KS AyONBI&aSR dzas 2F aSNBAGAAlIGAZY
RollsRoyce. In the future the benefits nfass customisation will encourage the customer to become involved in

the design process. There will be greater opportunities for servitisation, maintenance, remanufacturing and

recycling. Our diverse industry base, including its healthcare, creativeigital dectors, as well as the more

traditional manufacturers, will be in strong position to benefit from these changes. To achieve these benefits

will require cooperation and a sustained effort to assimilate new innovations and new skills.

1.3 The Econonic Challenge

The Sheffield City Region faces a number of fundamental challenges. However, addressing these challenges will

ISYSNI S aA3YyATAOLY( I WogAyaQ F2NI 'Y LI O o0& OGNIXya¥F2N¥Ay3a GKS
Region makes to the national econonfyn integral element of this will also involve reducing the costs

associated with SCR plc, for example the number of people currently claiming Job Seeker Allowance. The best

way to reduce the welfare burden is to help people access employment.

LJ2 NI = G NF

ou»
me

In developng our Growth Plan the SCR has sought to identify the opportunities for its transformation. To be
able to do this the City Region needed a strong and compelling evidence base. The LEP commissioned
Independent Economic Review (IER) of the SCR produceahinesi2013 used some of the best economic
advisors in the country and highlighted the stark nature of these challenges. The report said we need to
transform the inherent structural and fundamental weaknesses in our econ®hmse link directly to our
indusNA | £ £ S3I O& -doigigRranéitforSfroi Ati&etofbinic Bage dominated by coal and steel to a
competitive 2F century, high value manufacturing, knowledge and service led, economy

A central component of the IER was its focus on the need to elod@arrowthe gap between the SCR and the
national average. Realising these ambitions will transform the performance and thus the contribution of the
area to UK plc.

The completion of the IER provides a baseline position on which the Growth Plan arntlithESIF has been
developed.The IER evidenced the following issues to be addressed and which are integral in realising the
potential of the SCR.

Figure 1.3: Net employment change in the SCR, 12088

1.3.1 Small private sector 120000 T e 00
100,000 +
Private
During the lasgrowth cycle 1998¢ 2008) the SCR s0.000 TR
experienced aet decreasén employment in the  so,000
private sector | Public +58,000

40,000 464,700

This was primarily as a result of the more than 200001

45,000 jobs that were lost in manufacturing, whic ~ ° p—

occurred as a result of the adoption of new -20,000
technologiesand cheaper labour costs abroad.  -10.000

The 9% increase in total employment in the SCR ;490 -51,000

was largely attributable to growth in the public Total Growth Total Decline NetChange

sector between 1998 and 2008. But, some private
Source:Annual Business Inquir¢ABI) SCR IEF
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sectors grew as well including CDI, Business, ~ Flgure 1.4: SC&mployment change 20043

Professional and Financial Services (BPFS), logist
and sport, leisure and tourism.

In contrast to the 199@008 growth period, private

SCR Employment Change 2009-2013

4,300

sector employment in SCR has been grovdngng
the recession and recovery of 20@913. Whilst
this is a significant turnaround from past trends,
growth in private sector employment in the city
region remains at much lower rate than the nationg
average (+4,300 jobs or +1%, compared to +5%
nationally).

Recent evidence indicates that the City Region hat

-6,600

-10,900
Net change Public sector Private sector

Source: BRES

SELISNRASYOSR aA3ayATAOLIY
fall of 6%). Thigate of decline is in line with the
decline nationally.

Llzof A O aSOi2N 2®800folszas S a

Figure 1.5 Public/Private Sector Share of Employment 2013

The IER noted that the City Region had a very smg
private sector base, and it is clear that private sect
employment growth in SCR, unlike in many other
parts of the country, has not been suffinigto

offset the decline in public sector employment.

SCR continues to have a higher than average sha
of employment in public services, reflecting the
small size of the private sector locally.

This reinforces the message that there is a
continued neel to encourage private sector

North East Derbyshire

Public/ Private Sector Share of Employment, 2013

England

SCR

Chesterfield
Derbyshire Dales
Doncaster
Bamnsley
Rotherham
Sheffield
Bassetlaw

Bolsover

0 20% 40% 60% 80%

B

B pypli :
Source: BRES Public sector Private sector

100%

employment growth in SCR. The performance of our

private sector can be seen to be reflected in the other challenges set out below, which all relate to the need to

create a bigger and stronger private sector.

1.3.2 Enterprise Deficit

Q¢

The IER concluded that the SCR and South Yorkshire have too few businesses relative to the size of its economy

and working age population. This illustrated that the SCRhheas low levels of businesses in some of the most

important high value aded service sectors, with business density levels equivalent to 70% or less of the

national average. The IER found that the number of new starts is two thirds of the equivalent national figure;

with 4.4 births per 1,000 working age residents in the SCRSanth Yorkshire compared to 6.8 in England.
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Figure 1.6 Growing the business baséhe challenge

Halving this gap over ten years could create a 65,000
additional 6,000 enterprises and circa 9,000 ¢, o09

jobs, equating to an additional 600 net new  ss,000 —
businesses peyear; and the number of 50,000 7%

businesses in the SCR means that it will be vi 45.000

to attract more existing businesses from ggvggg
outside the area to locate here, as the existing _ -

business base will not generate the scale of 5 o9

ired. i i R I T SN
gr.owth rfequwed Attrac.tlng these businesses Q’&o P N S I {éﬂ
will require an appropriate supply of land and )
. g ==Scenario based on pre-recession net business growth
premises. &

===Policy on Growth

Source: APS, SCR IER
Since the IER was produced published data has ¢, ¢ 17 Business pensity
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. . . . Business Density (per 1,000 WA population) 2013
was S|gnlf|Cant|y |mpaCted on by the recession. | source: Business Demographyand Mid Year Population Estimates
7

For example, between 2008 and 2011 the 0 Endand average =62
number of active businesses decreased by 1,800y |

whilst nationally businessumbers continued to | a0 -

rise. In recent years SCR has begun to recover 3‘; [ I

from this, with increases in the business basein -~ T T
2012 and 2013, although the City Region is yet to ﬁ&ﬁrﬁg fg efﬂé@% *qgo‘? & w‘&é & \}ﬁ"& ﬁﬁ* f@"\
recover to its prerecession business base. ﬁ‘“ Dée;‘@ 0&\«»& eb”é\ «
Cumulatively, the fall in the number of S

busiresses established in SCR during the &°

recession and prolonged recovery period

(together with the continued growth in business starts observed nationally) has widened the gap in business
density. If the SCR was to have a business density equivalent to ibeaiaverage there would be an

additional 20,300 businesses in the City Region. The SCR would need an additional 5,800 businesses to close the
gap with the LEP average.

1.3.3 The I?oductivity Cha”enge Figure 1.8: SCR GVA per FTE by sector relative to national average

100% National Average =~ =——-

The IER demonstrated that GVA growth

between 1998 and 2008 lagged behind the
national average (57% compared to 63%).
GVA per FTE was only 83% of the national ~ 40%
average in 2011. To meet the national averar 20%
(excluding London) the S@Ruld need to 0%

80%

60%

increase GVA by £3 billion or 11%. & S S ¢ F & ¢ ¢
N & & S X Y N & &
o,oe ‘roﬁ (&\« &S ,\o(b @6 & N %66
. L . . § . N Q &
This productivity challenge is affecting all Q&)\\ @&‘ & \ng'b & 61}%\ Q}oé‘&
sectors in South Yorkshire and reflects the lo o\g\* ((,\Q@“

Source:BRES, SCR IER
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proportion of people employed in higher skilligure 1.9: SCR GVA per FTE 2012 by City Region
occupations in the wider City Region. 'GVAper FTE 2012
S_foé{f[!]::uedONS, BRES
Since the publication of the IER GVA gap ha &o000 -
widened from £ 3 billion to £5.4 billion. This | 50000
reflects that the upturn since the recession :zzﬂz :
has been slow to become established in SCF ., .,
The SCR and its peaall have GVA per FTE | 10,000 -
and GVA per head below the national 0
average. SCR has the lowest productivity of
all comparator LEPs and there is nearly £5,0
GVA per FTE and £1,500 GVA per head ¥ o
difference between the City Region and its

nearest comparator (Nortkast).

—— LEPaverage

1.3.4 More jobs and highly skilled occupations
This productivity challenge is caused by two fundamental issues:

o The need for more jobs; and
o A shortfall in the number of higher skilled occupations.

The SCR currently has a shortfall of aro86@D00 private service sector jobs, when compared with the
employment density in other LEP areas. . This position has worsened since 2009, with private sector services
employment falling by 6.6% between 2009 and 2012. From 2009 to 2012, the SCR pcivatseesgices
employment density fell consistently, from 72% to 65% of the England average. Additionally 70,000 jobs are
required to reach the preecession peak employment level in the City Region.

T(? demongtate the scale of the challenge in meeting Fig 1.1CEmployment shortfall by sector
this shortfall, trend based forecasts produced as
part of the Growth plan evidence base show that Professional scientific & technical

the SCR will generate ¢.25,000 jobs over the next Admin.& supportsenvice activities
years. Addressing this shortfall of c45,000 jobs wil Accommodationandfood service
necessitite the SCR almost trebling this expected Wholesale and refail
level of employment growth. South Yorkshire is Information and communication
expected to provide the significant majority of this  Finandialand insurance aciiities
gI’OW'th. Otherservice activities
Real estate activities
However, it is important to view this chefige in Arts, entertainmentand recreation | [
the context that other comparator areas will also - 4000 8000 12000 16,000

grow. Based on the forecast growth in other parts

of the country the SCR would need to create 120,055, ce: BRES and Annual Population Survey (APS), SCR IE
jobs to have closed the gap with the national avera

in 2023. This would require GDP growthathost 5%

and nowhere in the UK grows at this rate for such e.
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sustained period of time.

Of the shortfall of 65,000 jobsyer 60% need to be in activities not dependent upon local expendgure
business, professional and financial services (and suppodt)CT.

Furthermore, the SCRas a shortfall of 30,000 jobs in the number of higher skilled occupations relative to the
size of the employment base and the shortfall in these occupations plays a critical role in impacting on our

productivity levels. Itandem with this the low wage economy in many of parts of the City Region, particularly
the rural areas, impacts upon our productivity levels.

1.3.5Sectors

The SCR is diverse economy that does not have a single dominant sector that is forecast to drive our future
growth. Different sectors in our economy fulfil fundamentally different economic roles (as shown in the figure
above). Some sectors generate GVAgos jobs and some do both. Achieving sustainable growth requires a mix
of these types of sectors tgenerate both wealth and employment.

The City Region has a lower proportion of jobs in the more knowledge intensive sectors such as financial and
business servicetn percentage terms the highest levels of forecast employment growth is expected to occur in
transport and logistics; sport, leisure and tourism; and business, professional and financial services.

Other sectors such as Creative and falgndustries (CDI), low carbon, healthcare technologies and advanced

manufacturing are forecast to experience lower levels of employment growth, but generate high levels of GVA
per job.

Figure1.11:BaSf Ay S WLRtAOE 2FFQ F2NBOFad SyLfz2evSyid aINBsOK

Healthcare
.technologia Low carbonindustries

Creative &)
Digital
Ind.

Med-low tech
manufacturing

Busiprof,
financial

s s
services E

logistics

GVA per job

Education

The size of the bubble indicates current employment
in each sector

Sport,
leisure,
tourism

Sectors in blue are job drivers

25%
Employmentforecast2020- % growth

Source Experian data, Creative Sheffield
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The medium and low tech manufacturing is expected to continue to lose jobs. It will be important to future
growth to stabilise these losses, so thaétbxperience of the last growth cycle is not repeated.
The IER concluded that the City Region needs to strengthen those key sectors which operate in national and
international markets, and where the City Region has a combination of expertise, facilfiessets, a strong
business base, and access to growth markets. It stated that these sectors were:

1 Financial, professional and business services;
Creative and digital industries;
Advanced manufacturing arehgineeringand healthcare technologies;
Low cabon; and
Logistics.

= =4 =4 A

It should also be noted that:

1 The sectoral mix shown in the figure above reflects that of many other economies in the north of England,
although we have a greater basis in manufacturing.

1 The factor that differentiates the SCR from other areas is the bustodsssiness interactions within our
supply chains that transcend traditional sector boundaries.

1 The importance of these supply chains linkages is of particular importance to ssattras advanced
manufacturing, creative and digital industries (CDI) and healthcare technologies.

1 Sectors dependent on market demand such as business and professional services, advanced manufacturing,

healthcare technologies, CDI, and low carbon arefpéitdzf | Nf @ AYLR NIl yd (G2 GKS ¥FdzidzNBE 2F GKS {/ wQa ¢

1 Increasing the levels of trade from these companies outside of the SCR, both domestically and

AYUSNYFGA2ytrffes gAaft 6S AyadSaINIt G2 GKS liekhtl Qa 7Fdzi dz2NB

alone to deliver the scale of growth required.

1.3.6 The SCR performance Gap

ThelER identified that theSCR currently has c65,0@btfew privatesector jobs. Returning to preecession
peak employment requireg0,000 net jobsin the City Rgiorf. This requires a gross target of 96,000 due to the
forecast decrease in manufacturing and public administration.
Trend based forecasts included in the IER indice*~
that emplovment will arow by approximatel Figurel.12 Narrowing the gap between the SCR and the current

_p y_ 9 Yy app X Y national average (excluding Londdn
25,000 jobs in the next ten years. This means th -

the City Region needs to essentially treble this 70,000 £3.1bn 30,000 6,000
forecast to achieve a step change in its economi *™
performance.n addition productivity has been 80%
declining since 2000, and is circa 84% of the 708
national average. As a result the EIR indicated | e
that the SCR needs to increase its GVA by in o |
excess o3 billionto reduce the productivity gap
A0%

Employees Highly skilled Businesses
occupations

® Current levels DOGap

Source: BRES, APS and Regi@ccounts, SCR IER
7 Ekosgen (2013) SCR IER

8 Oxford Economics (2013) Working Draft Growth Plan
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A key determinant of this low productivity is the perpetuation in the city region of a low skills economy where a
high proportion of the workforce is employed in low skilled occupation, where employer investment in
workforce trainhg remains insufficient and where the legacy of educational underperformance by age 19
impacts on skills levels in adult lifehe result is an estimated shortfall of 39,000 jobs in higher skilled
occupations which is the consequence of a low skills ibguin in the city region in which the demand for

higher level skills is suppressed by the products, services and markets in which SCR companies are currently
operating and where the supply of highly skilled labour is restricted by the attainment levtals afailable
workforce

The SCR has a much less substantive business base than our LEP peer dnesmarahterprise deficit with
6,000fewer companies than the LEP economy should be able to support.

Ultimately this evidence demonstrates that thereeds to be a transformation to the economy and not just
growth. A structural change to a twenfirst century, knowledge economy that is outward looking, contains a
greater number of businesses and which generates more and better employment opportunities.

14 The Inclusion Challenge

1.4.1 Widespread deprivation

{/w RSLINAGI{GAZ2ZY A& 6ARSEALINBIR 6AGK mcomf {dHT QWS NONV{ERNBEIA2yQa [26SNI [ S
FY2zy3ad GKS wmm: Y2a8i RSLINAGSR Ay (K &nkékadmhgshiiednost ¢ KS KA IKSad 02y OSy NI (A
RSLINAGBSR mMmE: INB Ay {KSTFTASER O6nnom: 2F [{h! Qa0 YR 52y O0FadSNI 0umow:20T
most deprived 10% in the Derbyshire Dales district.

Deprivation is compounded by the disproportionate number of loweskilesidents in low paid, fragile and

often parttime work, levels of economic inactivity well above the national average (over a quarter of a million
SCR residents of working age are economically inactive), a growing problem-tgrfongnemployment andc

cycle of intergenerational unemployment and poverty that is reinforced by a learning deficit where over 40% of
school leavers still do not achieve five good GCSEs including English and maths.
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Fig1.13 Map of Deprivation

1.4.2 Unemployment and Eanomic Inactivity

There are 73,700 residents in SCR whc [Formaned: Font: (Default) Arial, 10 pt

Figt-14-YUnemployment Rate 20054

are unemployed based on the UK offici
measure of unemployment (ILOJhis Unemployment Rate 2005-2014 —SCR England
equates to an unemployment rate of 8% Source: Annual Population Survey

which is higher than the national 12%

average (7%). Looking at trends over 10%
y /\/ \

time, unemployment in the city region
6% 7&4

rose considerably in during the
2%

downturn compared to the national
average. In SCR, unemployment stdrt
to rise from 2008 and peaked in 2012 a
90,000 (10%). It has since started to fal
in line with the national trend but is still
one-third higher than the preecession
level, equating to 19,400 more people

residents
5
X

% of economicallyactive working aged

0%

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

unemployed.
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